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coalition of students, faculty, staff, and in partnership to promote holds monthly meetings 2020 Steering Committee consists of 25 students, Committee holds monthly Committee forms five Group consists of 8 — 13 Actions Group holds
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Outcomes

A collaborative campus strategic plan for health

Introduction Framework Data

Successful campus and community mobilization strategies designed to influence health behaviors at the personal, relationship, | | _ ACHA National College Health Assessment
Action Model to Achieve Healthy Campus 2020 Overarching Goals

institutional, community, environmental, and policy levels have been employed at the University of North Dakota (UND) for 10 years. ACHA Healthy Campus 2010
Healthy People 2010/2020 and Healthy Campus 2010 are used to build a solid foundation for the Healthy UND Coalition and to create Peleminans st ACHA Benchmarking Surveys
a blueprint for the future through the Healthy UND 2020 Steering Committee and the Healthy UND 2020 Priority Action Groups. ‘ - Healthy People 2010/2020

ST, % CORE Alcohol and Other Drug Survey

Student Focus Groups

Keys to Success

Dedicated staff and volunteers
Consistent and effective communication
Diverse membership . Broad buy-in from diverse campus
(Not just the usual health and
wellness persons)

and wellness which includes:

stakeholders

Interventions” Qutcomes

Support from top university leadership,
students, faculty, and staff
Sustained focus on the impact of health and

Collaboration is crucial to the advancement of health and wellness promotion efforts. Administrative support and active engagement
of students, faculty, and staff are vital to integration of health and wellness into the learning mission of higher education. A vision for
the future and an institution-wide strategic plan, with broad buy-in and involvement, is needed to infuse health and wellness into the
fabric of the institution. Vetting work in best practices, based on national health priorities and the ecological/action planning frame-
work, enhances credibility and improves the likelihood of success.
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Decisions based on best practices
Public health/ecological approach
Strategic planning

Adequate resources

Administrative and financial support

Opinion Surveys

NIRSA Recreational Benchmarking Survey wellness on academic success and retention
Institutional Surveys (Freshman,
Sophomore, Senior, NSSE)

Qualitative Assessment of Connections

Between Health and Wellness and Student

The long-term impacts of Healthy UND 2020 will
not be fully understood or realized until 2020.

Assessment, Monitoring,
Evaluation & Dissemination

UND President Robert Kelley summarized the purpose of the Healthy UND 2020 initiative, “In creating a campus-wide approach to
health and wellness issues, we can increase the likelihood that students achieve academic and personal success by pursuing a high

Active engagement of members based

Source: on mutual respect

quality of life and sense of well-being.”’
Healthy People 2020 modified by Jim Grizzell.
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