PHASED RETIREMENT at the

UNIVERSITY OF NORTH DAKOTA
Phased retirement is for the mutual benefit of the faculty member and the university.  Faculty members will be able to plan their retirement with increased options and benefits and with less fear of the unknown.  The university can use phased retirement as a cost-saving tool but, more importantly, as a vehicle for the infusion of new thoughts, ideas, and skills by the opening up of positions.  Phased retirement is not to be used as a device to circumvent the due process procedures for dismissals under the Board’s rules and it is available only when the institution has documented the benefits resulting from the agreement.  Phased retirement is not a right but requires mutual agreement and consent of both the faculty member and the administration.

Tenured faculty members employed by the University of North Dakota for whom the combination of years of service at UND and age equal or exceed 70 are eligible for phased retirement.  There is no prescribed upper age limit for beginning phased retirement.  Participants entering into a phased retirement option must resign their tenured position prior to entering into a phased retirement plan.  The specific conditions of the phased retirement will be negotiated with the department chair and dean, and are subject to the approval of the Vice President for Academic Affairs/Provost and the President.  The specific conditions will be delineated in a written contract executed between the university and retiree.

The phased retirement may last up to, but no more than, five consecutive years.  Employment responsibilities will be specified in annual contracts.  Employment under the phased retirement may be no less than 10 percent or more than 50 percent for any contract period.  Normally, all appointments will include instructional responsibilities.  Salary for each year of the phased retirement period will be based upon and calculated from the faculty member’s last full-time contract.  The individual in a phased retirement plan will have the same due process rights as when a tenured faculty member.

Medical insurance may continue at the full-time rate during the phased retirement, and may be negotiated to continue until the faculty member is eligible for Medicare coverage.  Contributions to FICA and TIAA/CREF will be proportional to the level of salary.

Participants in the phased retirement program may begin withdrawal of part or all their TIAA/CREF accumulations as consistent with TIAA/CREF regulations and Federal law.

Unless mandated by state law or State Board of Higher Education policy, individuals participating in phased retirement are not eligible for tenure purchase agreements or other retirement incentive programs.
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Phased Retirement forms are available in the Office of the Vice President for Academic Affairs, Twamley Hall, Room 302, or from the Academic Affairs Web page at “online forms.”

Phased Retirement Agreement
