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¥ The

Foster/Adopt

PRIDE Model of
Practice

=Parents
"Resource for

sInformation

"Development and

"Education

Meet the protective, developmental, cultural
and permanency needs of children.

Strengthen families: of origin, blended,
extended, kinship, foster, adoptive, tribe or

The PRIDE clan.

Program Strengthen the quality of family foster care and
Goals adoption services.

Share resources among foster/adopt agencies

To provide for the training and ongoing
education of resource families




‘

The Value of Diversity and Cultural Competence

Promoting Children’s Development
The Importance of Parents and Families

Managing Loss
The P RI DE The Importance of Teamwork

Guiding Role Clarity

Principles Combining Training for Prospective Foster and
Adoptive Parents
Integrating the Mutual Family Assessment Process
with Training
Mutually Informed Decision-Making Process

PRIDE Competency Categories

01 07 03 04 05

Protecting and Meeting Supporting Connecting Working as a

Nurturing Children's Relationships Children to Member ofa
Children Developmental Between Safe, Nurturing [ Professional

Needs and Children and Relationships Team
Addressing Their Families Intended to
Developmental Last a Lifetime

Delays

...Let’s talk through what these look like.

How does North Dakota
use PRIDE?

" . The Assessment of
kil FQs_ter/ ‘Adoptive Resource Families During
Family Training — REQUIRED Initial Licensure and

* Pre-service Training by Ongoing Assessment
completion of either Throughout the
PRIDE or UNITY Re-licensure Process




PRIDE .6 Online

@ & O

ALL CONTAINED ONLINE

GOVERNOR'S STATE NINE (9) SESSIONS
UNIVERSITY (ILLINOIS) + PRE & POST ZOOM AT PRIDEONLINE.ORG
CURRICULUM SESSIONS

North Dakota PRIDE Pre-Service Process...

W ND PRIDE Training-All statewide referrals for PRIDE pre-service
, training go to cfslicensing@nd.gov.

PRIDE is one way to get pre-service training. All virtual and self-
directed learning. Learn on their own time.
* (Around 30 hours of training)

New level called “Certified Foster Care” for kinship and short-term
placements (up to 30 days). Session called Abbreviated PRIDE.

* (Around 3.5 hours of training)

Requirement is to view introductory module prior to enrollment in the
online session(s), completion of online sessions, & attend final virtual

meeting.



mailto:cfslicensing@nd.gov

Mutual Family Assessment

PRIDE Competency Categories

Protecting & Meeting Connecting

Working as a

Supporting

Nurturing Children's Relationships Children to Mermber of a
Children Peyelopmental Between Safe, Professional
Aj;e"mg Children and Nurturing Team
Developmensal Their Families Relationships
Deis Intended to
Last a Lifetime
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Empowers the family in the decision-making
process.
Demystifies the assessment or selection
Characteristics process.
of the PRIDE Discourages value judgements in the
Mutual Famlly assessment process.

Assessment Helps clarify the obligations of the agency to
Model meet the children’s needs and supports the
agency’s ultimate “select in” responsibility.

Develops a model and expectations for the role,
of teamwork and professional growth.




Creates an opportunity for the family to
experience what working on a professional
team for children and families may be like for
this agency.

Characteristics
ofthe PRIDE Demonstrates sensitivity to the families cultural,

linguistic, and religious values.

Mutual Family . .
Assessment Acknowledges that all interactions between the

Model family and the agency are guided by the

OCE! principle that families deserve appreciation for
their interest, support for their efforts, and
respect for their right to make choices

(continued)

= Clarify the family’s changing understanding
of what resource families must do;

= Check in with them to determine their
willingness to “take on the job”;

Each Meetingis
Designedto:

= Discuss their history and current
functioning and how their system might
change; and

= Focus on their strengths and needs for
support.
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If We See “Yellow Blinking Lights”
@ o\ Do We Address Them?

Slow Down
Identify the Issue (or issues) of Concern

Gather More Information from the Family \
Clarify Agencies Expectations [

Make a Mutual Decision about how to Proceed | |
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Possible Outcomes of the
PRIDE Mutual Family Assessment Process

The agency and the family make a mutual decision to select
the family into of the program.

The agency and the family make a mutual decision to select
the family out of the program.

The agency may feel the family has the skills and
competencies, but the family selects out of the program.

Family members are willing to foster or adopt, but the agency
disagrees and does not invite the family into the program.
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Fdf questions relatedto PRIDEor | O
the Mutual Family Assessment J::oq Moug

701.777.3443

Process:
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